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Fleming County Schools 

 
Our Vision is to become a District of Distinction 

A Weekly Publication shared with ALL Stakeholders 

Monday, March 11, 2019 

 
 

We set a new record on Tuesday, March 12, 2019 
 

 
 

As we prepare for the 2019-2020 school year, we are finalizing the breakfast and lunch menu 
options for elementary schools. We have one of the best Food and Nutrition departments in 
Kentucky; however, with your help we can become even better. We need your help and your 
voice. We are in search of twelve (12) parents, three (3) parents per school to serve on an 
elementary food and nutrition committee for the 2019-2020 school year. There will be a few 
meetings this spring and we are looking for a diverse group of parents who want to help our 
elementary cafeterias provide the best meal service possible to students. Serving on the 
committee will also provide parents an opportunity to learn about the many regulations that 
determine what can and cannot be served daily at the elementary level. 

If you are interested in serving on this committee and you are the parent/guardian of a current 
or prospective elementary student – please complete the survey below. We will notify parents 
of the selection to serve on the committee by Friday, March 29, 2019. If you have any 
questions, please contact Jan Anderson, Director of Food and Nutrition, at 606-845-5851 or 
via-email at jan.anderson@fleming.kyschools.us. 

 

https://docs.google.com/forms/d/e/1FAIpQLSdVT0k69YJDTW5NcmZ0OCoh0uMlbb1dWqhHJgGUOh25hZE
wwQ/viewform 

https://docs.google.com/forms/d/e/1FAIpQLSdVT0k69YJDTW5NcmZ0OCoh0uMlbb1dWqhHJgGUOh25hZEwwQ/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdVT0k69YJDTW5NcmZ0OCoh0uMlbb1dWqhHJgGUOh25hZEwwQ/viewform


Page 2 of 25 
 

PICTURE OF THE WEEK: Distinction in Action 

 

  

 

We are pleased to announce that we have extended 

our Focus on Fitness. To encourage activity in the 

Month of March, Stephanie Fryman, the Director 

of the Fleming County Health Department has 

joined forces with the district to promote health 

and wellness in March! For the month of March, 

beginning on Friday, March 1, 2019, any faculty 

and staff member will be able to take any fitness 

class for FREE! Due to the limited number of 

spots each evening, availability will be on a first 

come basis. Also, the FC Health Department is 

also encouraging all employees to have their 

Biometric Screening for the Living Well Promise 

2019. By getting your screening – you can save on 

your health insurance. The FC Health Department 

can perform the Biometric Screening for you! 

Also, the FC Activity Center is an approved Go365 

location – so make sure that you log your physical 

activity! 
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IMPORTANT INFORMATION: FLU REMINDERS 

 
 

LAST WEEK’s #FCSMoments Quotes – Released via Social Media each day 

 

Monday 
School Closed - Illness 

Tuesday 
“Yesterday’s successes tee-up today for what can be awesome moments of 

opportunity – if we choose to accept!” - Anonymous 
 

Wednesday 
“Tomorrow always begins with the incredible moments from yesterday. But never 

forget that today is the day to be awesome!” - Anonymous 
 

Thursday 
“Remember yesterday’s moments! Cherish every moment. Use every moment to 

make today even better!” – Anonymous 



Page 4 of 25 
 

 

Friday 
School Closed - Weather 

#THUMBSUPTHURSDAY (Recognizing students for their focus on college, career and life readiness. ) 

 

 

Have you seen eleot? 

 
 

 BRIDGE Performance indicator Framework 

 

 

BRIDGE Performance Indicators (BPIs) information, strategies, 
benchmarks, goals, and options will be provided in the Weekly Leadership 
Connection. The information shared weekly will become part of the district’s 
BPI Framework for the 2019-2020 school year.  
 
Goals: 
 

 Increase student competitiveness for college admission, 

scholarships, and jobs; 

 Make learning relevant to students based on their needs, goals, and 

aspirations; 
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 Increase expectations for students, as global demands continue to 

increase; and 

 Continue to push the district ahead of other districts so that our 

students are ahead of the game. 

Over the next several weeks, we will be discussing components that we are 
currently reviewing to include in the Bridge Performance Indicators for the 
2019-2020 school year.  
 

 

Students today must acquire 21st century 
vocabulary to communicate effectively. Our students 
are developing basic/foundation vocabulary, with 
some of our students developing a stronger and 
more expansive vocabulary. All of our students need 
to have the vocabulary that will assist them in 
school, taking the ACT, in college, and a career. We 
are currently working with the district’s speech 
pathologists who will develop a plan for ALL 
students to expand the vocabulary necessary to be 
21st century ready. High-performing school districts 
begin helping students to build a 21st century 
vocabulary in Kindergarten. 

 

All of our schools are one-to-one; students have 
access to Chromebooks or laptops every day. 
However, based on observation and feedback from 
teachers, students continue to struggle with typing. 
Use of computers is only going to become more 
used in day-to-day life. Furthermore, more and 
more, we are required to communicate via-
technology. All of our students need to have basic 
technology skills, like typing, so that they can use 
technology appropriately and effectively. 

 

 BPI DEFENSE REQUIREMENTS (Grades 3, 6, 8, and 12) 

 

Defense Note(s): 
 
The Passion Project and BPI Defense are two separate requirements. Every 
student Pre-K-12 must present a passion project; however, only grades 3, 6, 8 and 
12 prepare a defense that supports completion of the grade level expectations 
(see below). 
 
a.       Grade Level Expectations. Everything the student discusses should reference 
back to the actual description of the Performance Indicator. The student is focused 
on how what they did met both their own goal(s) and the requirements of the BPIs.  

1. 3rd Grade – the student will focus on Community Service and/or 
Growth and Achievement.  

2. 6th Grade – the student will focus on Community Service and Growth 
and Achievement 

3. 8th Grade - the student will focus on Service, Growth and 
Achievement, Communication and Innovation and Creativity 

4. 12th Grade - the student will defend all Performance Indicators 
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b.     The Focus. Focus should be on selected evidence that the student is most 
passionate about from each required grade level BRIDGE Performance Indicator 
(see above). Ideas are complex things; the student will need to economize their 
content so that they can focus on evidence they’re most passionate about, and 
give themselves a chance to explain the connection to the identified indicator 
properly…Everything the student says should link back to the indicator in a 
succinct way. 
 
c.       Give people a reason to care. The student should stir their audience’s 
curiosity. The student should use intriguing, provocative questions to identify why 
something doesn’t make sense and needs explaining. If the student can reveal a 
disconnect in someone’s worldview, they’ll feel the need to bridge that knowledge 
gap, therefore, be more engaged in the student’s presentation. For instance, why 
is community service important to the student and to the community? 
 
d.       Student must connect their idea with familiar concepts. Students should build 
on their experience piece by piece, out of concepts that the audience already 
understands...A vivid explanation…but delivers a satisfying ah-hah! moment as it 
creates a vivid image and meaning for the audience. 
 
e.       Alignment to College, Career and Life Ready. Over the course of the year, 
through the BPI experiences, how did the learning experience(s) help the student 
to become college, career and life ready? Using the college, career and life ready 
theme, students will transition indicator to indicator in their presentation. For 
example, how did the Service, Growth and Achievement, Communication and 
Innovation and Creativity experience prepare the student to be college, career and 
life ready? Even though the indicator may be standalone and not directly 
connected to another indicator, the student must connect to their personalized 
learning experience as it prepares them for college, career and life.  
 

Presentation Notes: 
 
1.       Students will deliver a three-to-five minute presentation on their BPI project, 
explaining what they did and, what they learned from the project, and more 
importantly, how did the project prepare the student to become college, career and 
life ready. 
 
2.       The presentation should inform the audience (the panel) about the student’s 
project in an interesting way. Students must model their presentation after the TED 
Talks that have been introduced this school year. The presentations should be 
interesting, entertaining, and leave the audience (the panel) feeling that they 
learned something valuable from the presentation. 
 
3.       The student’s presentation must include a visual element (science board 
poster, PowerPoint, Google Slides, Prezi, etc.) to help illustrate their topic and to 
maintain the audience’s attention. The purpose of a visual aid is to add interest 
with charts, photos, video clips, screenshots, maps, etc. Students should not read 
sentences from slides, which will bore your audience. To prevent this, the 
student’s visual aid must contain a minimum of three slides with a total maximum 
of 50 words, no matter how many additional slides the student adds. Keep in mind 
that any video clips will not be counted toward the student’s three-to-five minute 
time limit. However, video clips should not be longer than 2 to 3 minutes. 
 
4.       Students must submit a grade appropriate outline (3rd grade can use a 
graphic organizer, while a Senior must submit a formal outline of their presentation 
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and research) prior to speaking. This will help students to organize their 
presentation ahead of time and also help the audience (the panel) to follow the 
path during the student’s presentation. 
 
5.       Students may use one 3x5 index card during the presentation to help jog their 
memory. Students should not write complete sentences on the notecard. 
Notecards must be approved by the teacher before the defense presentation. 
Students should only use keywords or phrases that will help them stay on track. 
No more than 30 words are allowed on the presentation card. Students must be 
prepared to turn in their card at the conclusion of their presentation. 
 
TED Talk Exemplars 
https://www.youtube.com/watch?v=JLYOUGo0ml4 (Exemplar – 2nd/3rd Grade) 
https://www.youtube.com/watch?v=kq3FopGY6Fc (Exemplar – 2nd/3rd Grade) 
https://www.youtube.com/watch?v=V-bjOJzB7LY&t=52s (Exemplar – 6th Grade) 
https://www.youtube.com/watch?v=9fLlkOMrMq4 (Exemplar – 6th Grade) 
https://www.youtube.com/watch?v=bC0hlK7WGcM&t=36s (Exemplar – 8th Grade) 
https://www.youtube.com/watch?v=Fkd9TWUtFm0 (Exemplar – 8th Grade) 
https://www.youtube.com/watch?v=0OkOQhXhsIE (Exemplar – 12th Grade) 
https://www.youtube.com/watch?v=FhG-VoRtkKY (Exemplar – 12th Grade) 

 

 BOARD OF EDUCATION 

 
 

Over the past four years, the Fleming County Board of Education has been able to 
help the district to become one of the Top Districts in Kentucky. Each week this 
year, we will focus on a specific achievement of the board.  
 

 
Click Here 

 
Click Here 

 

Did You Know?  
 
 
Over the past several years, the board has been focused on school safety. 
They have requested additional training for staff, including active shooter-
training at all schools, strategic protocols for campuses, and quarterly 
school safety audits to be conducted. Each quarter district administrators 
conduct school safety audits. The results are shared in the Quarterly Report 
with members of the School Board. Every year, the school and district 
administrators discover new and more effective strategies to keep 
campuses safe. Below is one page of the safety audit that is shared with 
members of the board.  

https://www.youtube.com/watch?v=JLYOUGo0ml4
https://www.youtube.com/watch?v=kq3FopGY6Fc
https://www.youtube.com/watch?v=V-bjOJzB7LY&t=52s
https://www.youtube.com/watch?v=9fLlkOMrMq4
https://www.youtube.com/watch?v=bC0hlK7WGcM&t=36s
https://www.youtube.com/watch?v=Fkd9TWUtFm0
https://www.youtube.com/watch?v=0OkOQhXhsIE
https://www.youtube.com/watch?v=FhG-VoRtkKY
https://drive.google.com/file/d/1J2Dqk9qF_zo3DJOLwWUsJvigIsgBme2N/view
https://drive.google.com/file/d/1i9-RAzsa_HAM6f2b3fVWNA7HDjuxhOAY/view
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REMIND ME APP for 2018-2019  

 
Faculty and Staff, the District’s Remind Me App is now active. To sign up to receive 

district updates sent directly to your phone such as the Weekly Leadership Connection, 

School Closings, etc., sign up by following this link: 

 

https://www.remind.com/join/36c8ab4 

 

If you signed up last year – you still need to re-enroll for the 2017-2018 school year, as last 

year’s contact list will not be used. 

 

 

 

Professional Learning Library 
 
Faculty and Staff, Fleming County Schools now has a Professional 
Learning Library that is located at the District Office. Any member of the 
faculty and staff can reserve time in the Professional Learning Library to 
collaborate, complete degree course work, and engage in professional 
learning/development. The library has textbooks, professional books from 
ASCD and other leading educational publishers. Furthermore, the library 
has recent ASCD, NASSP, AASA journals and weekly educational 
newspapers/newsletters.  The library also provides users access to a 

https://www.remind.com/join/36c8ab4


Page 9 of 25 
 

whiteboard, projector, computer, and printer.  We continue to emphasize 
the importance of professional growth for all district staff members. 
If you have books that you are not using, donate them to the Professional 
Learning Library. We need to expand our library so that it can be a resource 
for faculty and staff in the district. 
 
 
New Journals this Week: 

  
 
New Magazines this Week: 
 

 
   

 
New Books this Week: 
 

 
New Books Added this Summer 
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 WEEKLY VIDEO SEGMENT 

 

Each week, Fleming County Schools spotlights all of the many great things 

happening in the district. The Weekly Video Segment is posted on the district’s 

YouTube Channel and shared via Facebook and Twitter.  

 

 
 

This week’s Our Story Video Segment 

 

This week we highlight 6th Grade Student Leader Abigail DeAtley at E.P. 

Ward Elementary School. You can view at the following link:  

 

https://youtu.be/T0Ivpg2r6to 
 

 AROUND THE DISTRICT NEWS 

 
 

 

The Weekly Newsletters at schools around the school district. Visit each to 
find out the most up-to-date information regarding academics, grades, field-
trips, athletics and much more.  

E.P. Ward Elementary School (New) Click Here 

Ewing Elementary School Click Here 

Flemingsburg Elementary School Click Here 

Hillsboro Elementary School Click Here 

Simons Middle School Click Here 

Fleming County High School Click Here 

 

 

 TEACHING AND LEARNING 

 

Assessment & Accountability 

 

Kentucky Accountability System 

 

As reported the last few weeks in the Weekly Leadership Connection, several 

changes to the regulation for accountability have been proposed and approved by 

the state board of education and are awaiting adoption in the legislative process.   

 

Achievement Gap Closure Indicator 

The original calculation for achievement gap closure includes all content areas 

tested and combines two calculations: 

 

https://youtu.be/T0Ivpg2r6to
https://drive.google.com/open?id=1wS4mH-2gsw6baRyyy1UUfEAEiAoAdUgC
https://drive.google.com/drive/folders/16kjPDPxpqlZHf5qSg4QzdfL5HuJjx0WD?usp=sharing
http://www.fleming.kyschools.us/5/Content2/20382
https://drive.google.com/open?id=1UqGprJSZRBvl66-LEnSAuyRe-yHROYwd
http://www.fleming.kyschools.us/olc/29/page/13741
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The federally-required identification of schools for Targeted Support and 

Improvement (TSI) focuses on the low performance of student groups.  The 

calculation provides an excellence measure and similar information as “Gap to 

Goal” in the previous accountability system.  Gap to Group focuses on the 

significant differences between student groups (i.e., students receiving free/reduced 

lunch, students with disabilities, etc.), providing an equity measure. 

 

The proposed amendment, approved by the KY Board of Education, simplifies the 

measure to focus on Gap to Group.  The measure is calculated between student 

demographic comparison groups (i.e., students receiving free/reduced lunch, 

students with disabilities, etc.) and reference groups (i.e., students receiving regular 

priced meals, students without disabilities, etc.) for reading and mathematics 

combined.  The proposal also removes the measure as an indicator in the 

accountability system.  Instead, it will be kept as a limit on the 5-Star rating for 

schools.  For example, if achievement gaps are found in a school or district earning 

a 4- or 5-Star rating, the star rating would be reduced by 1 star. 

 

Why include achievement gap closure?  Based on state-wide data, student groups 

have improved performance over time; however, higher performing groups within 

schools have tended to improve more.  Over time, the achievement gap in 

Kentucky for several student groups has continued to widen.  Including a measure 

of gap somewhere in the accountability system is a way to value improvement 

toward proficiency on average and especially similar improvement across all 

student groups. 

 

Quality of School Climate and Safety Indicator 

The Quality of School Climate and Safety Indicator would replace the Opportunity 

and Access Indicator described in the current accountability system.  The Quality 

of School Climate and Safety Indicator would include perception data from surveys 

that measure insight into the school environment.  The KY Board of Education 

would approve the measures to be included in this indicator and is planned to be 

included in the accountability system in 2019-20. 

 

The following charts detail the 2018-19 Kentucky Accountability Plan: 
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A bill has been introduced in the KY Senate relating to school assessments and 

accountability (SB 175) which could have an impact on the state accountability 

system.  The bill can be reviewed at the link provided. 

 

For further information or questions about state assessment or the accountability 

system, contact Lesia Eldridge, Assistant Superintendent 

(Lesia.eldridge@fleming.kyschools.us). 

 

 

 

 

 

 

 

https://www.ciaag.net/uploads/1/1/6/5/116509489/sb_175_ky.pdf
mailto:Lesia.eldridge@fleming.kyschools.us
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 THE WEEKLY PIC CLOUD 

 

 

 

This year we want to document all the great things occurring throughout the 
district and show why we are a “District of Distinction.” When you see 
something great happening in the classroom, throughout the district or in 
the community, post it on social media using #FCSBOLD and/or 
#FCSOurStory. Each week we will post the Weekly Pic Cloud highlighting 
the great things occurring throughout Fleming County.  
 

 
 

 INNOVATION & TRANSFORMATION 

 

 

BRIDGE Performance Indicators: 
 

Thank you for your feedback during our last meeting. We have reviewed 
every response and will share those responses with our Transformation & 
Innovation team. In addition, we are working on a Plus/Delta to share out 
with staff members addressing strengths and next steps for BRIDGE 
Performance Indicators.  
 

At the beginning of the year, the message was this is a pilot year and 
parameters would not be placed on the indicators. This was intentional, in 
hopes that it would foster creativity and exemplars would naturally develop. 
They have at all levels and we will be able to utilize these exemplars as we 
press forward next year. Let us reiterate that this is a pilot year, we want 
you to encourage students to do their best and find ways to naturally 
connect indicators to the curriculum. This should not be an isolated event or 
a distraction to learning. We have witnessed across the district natural 
integration and enhancement of learning, it can be accomplished. If you 
need assistance, please do not hesitate to reach out. This is a learning 
curve and we want to work out all the kinks this year. Central Office staff 
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have visited (upon request) multiple schools, working with teachers and 
students on BPIs. We are available to continue to provide resources and 
help. If you would like to schedule additional support, please email Michelle 
Hunt, michelle.hunt@fleming.kyschools.us.  
 

Fleming County School is a leading district in the work to prepare each and 
every student for college, career, and life. We have actively worked with the 
Economic Development Committee in this process. The development of our 
Bridge Performance Indicators supports House Bill 3, Section 1. This bill 
focuses on developing an essential workplace ethics program. Per House 
Bill 3, each school district is to implement an essential workplace ethics 
program that promotes characteristics critical to success in the workplace, 
such as:  
 
a) Problem-solving; 
b) Critical thinking; 
c) Completing tasks; 
d) Knowledge of work-related information; 
e) Reliability; 
f) Drug free behavior; 
g) Communication; 
h) Respect for diversity; and 
I) Leadership 
 

Did you know that HB3 requires the Kentucky Department of Education and 

each school district to complete the following? 

 

 
 
Create a new section of KRS Chapter 158 to require, beginning with the 2019-2020 school 

year, each school to provide an essential skills curriculum to students; amend KRS 158.645 to 
conform; create a new section of KRS Chapter 158 to create the Council on Essential Skills; 

amend KRS 158.6453 to require the Council on Essential Skills to serve as a review committee 
for career studies; require the department to include the essential skills program on the school 

profile report; amend KRS 158.6457 to include work ethics certification in the definition of 

nonacademic factors; create a new section of KRS Chapter 158 requiring the Kentucky 
Department of Education to develop an age-appropriate drug awareness and prevention 

program; require local school boards to ensure that students receive annual instruction in drug 

awareness and prevention. 
https://legiscan.com/KY/bill/HB3/2018 

 

mailto:michelle.hunt@fleming.kyschools.us
https://legiscan.com/KY/bill/HB3/2018
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We are thankful for the learning that is occurring during our pilot year (2018-
2019) of our BPIs. We recognize that some changes need to be made for 
next year, but we also know that groundbreaking experiences have already 
happened for our students this year. The district is in the process of 
developing a BPI survey to receive feedback from all teachers. Our district-
wide vertical team meeting on March 7th will be devoted to Bridge 
Performance Indicators (more information to follow). It is essential that you 
share created documents, master schedules, plus/deltas, etc. with your 
grade level representative. We will continue work on the indicators at our 
next meeting, March 14th. In June, we will take data from all stakeholders to 
make any necessary revisions to the BPIs before presenting them to the 
board for full implementation. Now is your time to share, speak up, and 
improve our pilot program to meet the needs of all students and meet the 
requirements of HB3. We value your feedback! 
 
All the reason to learn through our pilot year!  Our students’ experiences 
must not only provide for the acquisition of rigorous academic content, but 
also be more intentional in fostering critical thinking, communication, 
collaboration, creativity, and other 21st century skills needed to be 
successful as they embark on college, career, and life.  

 
If you have not completed the BPI survey, there is still time! We will review 
ALL feedback at our Transformation & Innovation meeting scheduled for 
Thursday, March 14th. The link to the survey is below.  
https://goo.gl/forms/wRiLdrMoEsUkRWCn2 
 

 NEW WEEKLY SHOUTOUTS 

 
 

 

 
 

Need a Larger View: Click Here for the Archives 

 

https://goo.gl/forms/wRiLdrMoEsUkRWCn2
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https://drive.google.com/open?id=10SJDROheJxk-
S7ZQaXH4mRqu8nDkjSyh 

 

 CONTINUOUS IMPROVEMENT 

 

 

High-performing schools and districts are committed to sustaining a focus 
on continuous improvement. The keyword is sustaining. As a district, with a 
vision to become a District of Distinction, we must recognize the importance 
of continuous improvement. As a district, we have to continually look for 
ways to improve, to help students to achieve and succeed more, and grow 
professionally. We must continue to find ways to build upon on our 
successes each year – by ensuring that ALL students are also achieving 
every year. Continuous improvement is all about continually looking for 
ways to improve! 
 

 CURRICULUM 

 

This week, 5th-grade teachers met to begin discussing Curriculum 2.0. 
They focused on finalizing a science curriculum and were able to start to 
work on the social studies curriculum, using the new KY Standards for 
Social Studies (with the expectation the legislature will pass the new 
standards this spring). Next year, the curriculum will be digital and 
accessible through Google Drive. Consistent feedback from teachers led us 
to make the curriculum digital – with all of the core courses in one 
document. Below is a screenshot of the 5th Grade Science Curriculum – 
with the links taking teachers to lessons, assignments, exercises, labs, etc. 
The expectation is that science, beginning in Kindergarten is taught each 
day. Benchmarks will be developed for the 2019-2020 school year – for K-
8.  

 
 
In March, the district will convene a team of teachers to begin to lay the 
foundation for the district’s curriculum, 2.0.  
 
 
 
 

https://drive.google.com/open?id=10SJDROheJxk-S7ZQaXH4mRqu8nDkjSyh
https://drive.google.com/open?id=10SJDROheJxk-S7ZQaXH4mRqu8nDkjSyh
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 STAFF SPOTLIGHT 

 

 

Each week, we will recognize faculty and staff who have went beyond the 
call of duty and their actions have resulted in a change within the 
school/district. This year we will be opening nominations to faculty and staff. 
In other words, if you see a faculty and staff member that you would like to 
recognize we encourage you to submit his or her name. Additionally, at the 
request of many, we will be recognizing faculty and staff members who 
have embraced the district’s focus of collaboration this year.  
 

This week FCS is recognizing Heather Grannis, a second grade teacher at 
FES. Ms. Grannis plays many important roles outside of the classroom 
including serving as both the SMS and FES academic team coach. Heather 
is also coaching the SMS Odyssey of the Mind team. She recently hosted 
the elementary school Governor’s Cup competition at her home school, 
planning and organizing the event that included several Kentucky school 
districts. Under Ms. Grannis’ guidance, the SMS Odyssey of the Mind team 
will travel to the state competition soon with hopes of advancing to 
nationals. Heather has coached the Odyssey of the Mind team for five 
years. Congratulations Heather and thank you for your dedication to FCS 
programs and students!  
 

 
 

 

 STUDENT SPOTLIGHT 

 

 

The district will recognize one student each week district-wide who exhibits 
positive role model traits, commitment to their studies, who is recognized as 
a leader in his/her school, is about service before themselves, and for many 
other reasons. We have phenomenal students – we need to recognize them 
for their many talents, skills and aspirations.  
 
This week, Fleming County Schools would like to recognize Randall 
Humphries as this week’s student spotlight. Randall is an outstanding 
senior who goes above and beyond in the classroom and in life. He truly 
encompasses what the Bridge Performance Indicators entail and is on his 
way to being life ready. Not only has Randall become career ready through 
our Auto Technology Pathway by receiving his AWS industry certification, 
he is also currently spending his evenings in class to attain his EMT 
licensure. Moreover, Randall is a servant leader for our community as he is 
a volunteer firefighter for the Mt. Carmel Fire Department. After Randall 
graduates from high school he is ready to take on life and begin his career. 
He really is a student who has attained skills in problem-solving, innovation 
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and creativity, growth and achievement, self-discipline, communication, 
service, and teamwork. Congratulations Randall Humphries on being this 
week FC Student Spotlight! 

  
 

 SCHOOL PARTNER SPOTLIGHT 

 

The district will recognize one volunteer, parent/guardian, community partner each week district-

wide who exhibits service. This person goes out of his or her way to help a school or the school 

district to become a District of Distinction. We have the best community support in the nation and 

we need to recognize our community’s support for Fleming County Schools.  

 

This week, Fleming County Schools would like to recognize Community 
Trust Bank of Flemingsburg. The team at Community Trust Bank sponsors 
the Weekly Video Segment but also does so much more. From donating 
resources to athletics, the band, extracurricular clubs, and mulch for 
playgrounds, the bank is a community partner that is always there to help 
schools to meet the needs of students. You can see many of the members 
of the Community Trust Bank at ballgames, choir concerts, and in the 
classroom. Without community partners like Community Trust Bank of 
Flemingsburg, we would not be a District of Distinction. Thank you! 
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 LAST WEEK’S STUDENT, STAFF, and SCHOOL PARTNER SPOTLIGHT 

 

STAFF SPOTLIGHT 

 

STUDENT SPOTLIGHT 

 
 

 

 

 

 

 

 

 

SCHOOL PARTNER SPOTLIGHT 

 
 

 EQUITY AND EXCELLENCE IN EDUCATION 

 
 

This year, Fleming County Schools is focused on implementing the FC 
Board of Education approved Equity and Excellence in Education. The 
policy is designed to provide a laser focus on the unique needs, goals, and 
aspirations of ALL students throughout the school district. The key is to 
create a school and district culture that values diversity and recognizes that 
diversity strengthens the district.  
 
This week ’s: “Thought on Equity and Excellence in Education”: 
 
This week, we have provided access to an article, “Access does not equal 
equity,” that was shared by AdvancED. You can access the full article, in 
PDF form, by using the link below. The article provided is an excellent read 
– about equity, mastery-based learning, and diverse classrooms. How far 
off are we – to creating the most equitable learning experiences in our 
classrooms? 
 

https://drive.google.com/file/d/16FCd15hYDn2K7sIlMgT8dWYg1I3G2-
AZ/view?usp=sharing 

 
 
 
 

https://drive.google.com/file/d/16FCd15hYDn2K7sIlMgT8dWYg1I3G2-AZ/view?usp=sharing
https://drive.google.com/file/d/16FCd15hYDn2K7sIlMgT8dWYg1I3G2-AZ/view?usp=sharing
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 BUSINESS AND FINANCE 

 

 
 

Last week, the Finance Department worked on closing the month of 
February and started payroll for March. I am pleased with our financial 
performance in February. We typically incur a significant loss during 
February as the local revenue stream is minimal. In the previous two years, 
we had estimated losses of $250,000. February of this year we were able to 
break even nearly. Our success was due to the Finance Department 
strategically structuring payroll. Also, we have been working with the 
Transportation and Maintenance departments to cut expenditures. The 
hope is to maintain this trend until June.  
 
In regards to our payroll function, I ask that all staff complete timesheets 
promptly. The payroll process is very time consuming and includes a 
lengthy paperwork process. We need timesheets turned in at the first of the 
month and for them to be completed correctly. If a day is missed for training 
or another reason, please have the accurate codes. If you are unsure of the 
codes to use, contact Tina Fearin or me and we will find the information. 
Your school secretary should also be able to help in these matters. The 
payroll process is being slowed due to tracking down this information from 
staff.  
 
If there are any questions, email me at andy.plank@fleming.kyschools.us. 
 

 SPECIAL EDUCATION, FRYSC, & PRESCHOOL 

 

 

 
 

mailto:andy.plank@fleming.kyschools.us
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 INSTRUCTIONAL TECHNOLOGY 

 

Google recently announced the development of Chromebook App Hub, a 
resource to allow educators to identify & implement the best Google 
educational apps for their classrooms.  The Chromebook App Hub, which 
will be implemented later this year, will allow users to filter applications 
by grade level and content area, see peer reviews and comments for apps, 
and follow links to lesson plans that incorporate specific apps.  This should 
allow teachers to cut down on the amount of time required to find 
appropriate digital resources.  This hub will also allow IT staff to review 
apps for compliance with the Children's Online Privacy Protection Rule and 
the Children's Internet Protection Act before implementation.  If you would 
like to be notified when the hub becomes available, click here.   
 

 

Chromebook App Hub - Interest Form 

docs.google.com 

We are thrilled to learn about your 

interest in the Chromebook App Hub. 

Submit here to be notified when it 

becomes available. Thank you! 

 

 

 

https://docs.google.com/forms/d/e/1FAIpQLSfjmKikus_Qn7zh_S2rwEluAmjaNsJJtmcDE9lo7P-y3crXYg/viewform
https://docs.google.com/forms/d/e/1FAIpQLSfjmKikus_Qn7zh_S2rwEluAmjaNsJJtmcDE9lo7P-y3crXYg/viewform
https://docs.google.com/forms/d/e/1FAIpQLSfjmKikus_Qn7zh_S2rwEluAmjaNsJJtmcDE9lo7P-y3crXYg/viewform
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 STUDENT ATTENDANCE & HUMAN RESOURCES 

 

 
 
Fleming County Schools Kindergarten registration will be Tuesday, March 
19th from 8:30 am to 5:30 pm at Double “S” Entertainment Bowling Alley.   
Children who are 5 years of age by August 1st are eligible to attend K.  All 
children who will be 6 by August 1st must be enrolled in school.   Watch the 
FCS webpage and local newspaper for more information. 
 
If you have questions, you may contact Carol Thompson at 845-5851. 
 
MISSING CHILD INFORMATION 
 
Every day we hear of reports of a missing child.  Did you KY schools are required to report 
and update information regarding missing children.    Did you ever wonder why 
attendance clerks are expected to call when a child isn’t at school?  Do parents know their 
child didn’t arrive at school?  Click the link below for the FAQ for Missing Children in 
Kentucky.  
 
https://education.ky.gov/school/sdfs/Documents/Missing%20Children%20Frequently%20
Asked%20Questions.pdf 

 

 DISTRICT-WIDE OPERATIONS 

 

Confronting the Top 10 Safety Concerns 
Number 5 

 
Railroad grade crossing 

Collisions between school buses and trains are rare, but proper training for 
drivers in areas with rail crossings is a necessity. Trainers need only to 
reflect on the Conasauga, Tenn., collision in 2000 that claimed three lives, 
and the Fox River Grove, Ill., incident in 1995 that caused seven fatalities. 
The dangers of highway-rail grade crossings require the full attention of 
school bus drivers. 
 

 

 

 

 

https://education.ky.gov/school/sdfs/Documents/Missing%20Children%20Frequently%20Asked%20Questions.pdf
https://education.ky.gov/school/sdfs/Documents/Missing%20Children%20Frequently%20Asked%20Questions.pdf
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 STRATEGIC FRAMEWORK 

 

The district is currently in the process of updating the Strategic 
Framework for the 2019-2020 school year. Like last year, we will include 
the Bridge Performance Indicators – along with the new BPI Framework 
that has been released weekly via the Weekly Leadership Connection.  
 
 
 
 
 

 POWER OF MOMENTS 

 
 
 

“…In his landmark paper on responsiveness, Harry Reis had set out ot 
explain a “central organizing principle” of relationships. His primary focus 
was on what makes personal bonds stronger. But we’ve seen the broad 
reach of the principle: It can explain not just what makes partners happier in 
a marriage, but also what makes employees feel noticed and valued, what 
makes patients feel respected in their treatment, and even what makes 
customers satisfied with a support call.” (Page 241) 
 

Heath, C. & Heath, D. (2017). The power of moments: Why certain experiences have 
extraordinary impact. New York, NY: Simon and Schuster. 

 
 

 WEEKLY MESSAGE 

 

Moments of Engagement 

 
 
There are moments throughout the learning day that scream student engagement. 
Each day, the number of pictures that are posted to Facebook of students 
collaborating, students presenting, and students learning is incredible. The parents 
and community are appreciative that they can see inside classrooms and observe 
all the great things happening throughout the district with student learning. 
 
The question is, “How do we increase student engagement?” Though changing 
from a lecture-based classroom to a student-driven classroom takes time, 
increases in student engagement will only happen through strategic learning 
experiences and opportunities. Typically high-student engagement experiences 
and opportunities are performance-based, personalized, and relevant – not heavy 
on sitting completing worksheets or taking notes (though there are times both are 
important). The more we can find moments to increase student engagement to the 
highest levels possible – the more students will succeed.  
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Below is a quote that was posted on LinkedIn that really captured student 
engagement. 
 

 
 

We are trying to create highly engaging activities so that increase student 
achievement and opportunities for success. We are doing something to students, 
but with students. To create highly engaging classrooms, we must listen to 
students to discover their needs, goals, and aspirations. Classes that tackle the 
teaching and learning process with “cookie-cutter” strategies are destined to have 
low student engagement and low student achievement. Our goal should always be 
to create the best learning experiences and opportunities for students – by 
listening to students and knowing their needs, goals, and aspirations. 
 
We end with a quote by Larry Ferlazzo, an award-winning teacher at Luther 
Burbank High School in Sacramento, California, “If teachers don’t know the hopes, 
dreams, and interests of their students, it’s pretty hardy for them to construct 
what’s going on in the classroom, so that students see it in their self-interest to be 
self-engaged!”  
 

Remember, when students succeed, we succeed as a district.  
 
Our Journey Continues… 

 

 WEEKLY CALENDAR OF EVENTS 

Monday, March 11, 2019  District Team Meeting at 8:30 am (District Office) 

 Monthly New Teacher Induction at 4:00 pm (District 

Office) 

 Classroom Walkthroughs and PLCs 

Tuesday, March 12, 2019  ACT Day – FCHS 

 Classroom Walkthroughs and PLCs 

 

Wednesday, March 13, 2019  Classroom Walkthroughs and PLCs 
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 5th Grade Science Curriculum Development at District 

Office (All Day) 

Thursday, March 14, 2019  4th Grade Science Curriculum Development at District 

Office (All Day) 

 Transformation and Innovation team at 3:45 pm 

(District Office) 

Friday, March 15, 2019  Black and Gold Day 

 Classroom Walkthroughs and PLCs 

Important Upcoming Events 
 Benchmark Window Opens 

 KOSSA Testing 

 


